
 

 

 

  

 

 

 

 

 

Evaluation of Feedback 

 

 
 

 

  

 

 

 

 

 



 

 

 

 

1. The curriculum accomplished by employees has relevance to industrial needs 

 
 

 

2. The skills required for the employment are addressed in curriculum 
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Action Taken: - 

• Introduced Value-Added 

Courses.  

• Strengthened Internship & 

Industry Training policies. 

• Regularly organized Guest 

Lectures & Industrial 

Seminars 

 

Action Taken: - 

• Introduced interdisciplinary 

and project-based learning. 

• Offered soft skills, 

personality development, 

and aptitude training. 

• Implemented industry-

linked certification courses 

 



 

 

 

 

 

3.  Extra-curricular courses offered by the institution have enhanced productivity 

 

 

4. Soft-skills provided by institution have bearing on performance of the employer 
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Action Taken: - 

• Conducted 

entrepreneurship, 

innovation, and IPR 

workshops .  

• Integrated sports and 

wellness programs 

• Recognized and rewarded 

student achievements 

 
 

Action Taken: - 

• Conducted personality 

development and grooming 

sessions.  

• Encouraged participation in 

cultural fests, debates, and 

seminars.  

• Incorporated soft skills 

training modules  



 

 

 

 

 

 

5. Institutional values and ethics as brand is inculcated by the employee  

 

 

6. The institutions has incarnated flexibility in team working and team efforts 
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Action Taken : - 

• Encouraged active 

participation in NSS, 

Swachh Bharat Abhiyan, 

and community outreach 

programs.  

• Promoted a zero-tolerance 

policy towards misconduct. 

• Displayed institutional 

vision, mission, and code 

of conduct across the 

campus 

 

 

 

Action Taken: - 

• Conducted team-building 

workshops, leadership 

camps.  

• Integrated group-based 

evaluation in academic 

assessments.  

• Established student 

committees and clubs 

 

 

 



 

 

 

 

 

 

7. Inclination of factor of employability in curriculum needs change 
 

 

   

8. Necessary communication skills are provided by graduating institution 
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Action Taken: - 

• Introduced job-oriented 

electives, certification 

programs.  

• Strengthened industry-

academia linkage through 

MoUs. 

•  Regularly conducted skill-

gap analysis  

Action Taken: - 

• Integrated Communication 

Skills as a core component 

in the curriculum.  

• Offered value-added and 

bridge courses in various 

programmes. 

• Encouraged participation in 

seminars, anchoring events, 



 

 

 

 

 

9. Factor of internal motivation is visible through reflection of confidence 
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Action Taken: - 

• Created a student-centric 

learning environment. 

• Offered mentorship and 

counselling support. 

• Conducted motivational 

talks, success stories 

sessions, and alumni 

interactions 

 


